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DOL Project Continues

in Kansas and Missouri

This past year HR Systems worked with a
number of Nebraska and Iowa companies
implementing the Flex Options Program.
Seventeen Omaha and Lincoln companies
and 18 lowa companies participated in its

announced soon.

Flex Options is available for employers
to learn about alternative work practices,
which include: flex time, part time work
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CELEBRATING
5 YEARS!

Ifs amazing how time flies by! HR
Systems is excited to celebrate its Five-
Year Anniversary in March of 2008.

implementation. schedules, compressed work weeks, and
many others. The value of these programs
is evident through better recruitment and

retention of employees.

HR Systems will now coordinate the
implementation of the Program with
Kansas and Missouri employers. June
Wayne of Wayne Enterprises (dba HR
Systems) will hold seminars in the Kansas
City area during the months of March
and April. More details on those will be

No company achieves success without
a support system in place. We extend
a sincere thank you to our clients,
networking partners and business
associates who have made our first five
years an exciting and rewarding journey.

There is no cost to the employer for the
implementation of the Flex Options

Program.
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We look forward to many continued
years of partnering with you.

HR Systems Now
Accepting Credit Cards

To make registration of training and

ACADEMY COURSES
IN 2008

HR Systems continues to offer its expansive
portfolio of training courses in Omaha,
Kansas City, and the Des Moines area. For
dates and times of the courses, check out
our website at www.hrsincorporated.com.

consulting services easier for you,
HR Systems now accepts all major
credit cards, whether registering by
phone or email!
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The Newest Talent at HR Systems

Lynece Daiker joins HR Systems as a Client Relations
Manager. This new position was created to assist with continual
growth of the company. Her primary market will be Omaha
and in the future Des Moines and Kansas City.

We also offer customized courses to fit
your specific company needs. Course
samples include:

*  Coaching & Progressive Discipline

. . . . . e Effective Communication
With an extensive background in marketing and project

coordination in both the private sector and not-for-profit .
organizations, Lynece will focus on the marketing and e HR & the Law
coordination of the various programs that HR Systems offers its clientele.

Hiring the Right People

*  Management Leadership
*  OSHA - Developing a Safety

Program

Lynece also stays involved with community programs and volunteers with
Adoption Links Worldwide, the Nebraska AIDS Project, and St. Margaret Mary
Church and School.

*  Preventing Harassment
« 3 . . »
We're very excited to have Lynece on board with us,” says Doug Pedersen,

President. “She brings enthusiasm and creativity that will greatly benefit our team
members as well as our clientele.”
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*  Setting Goals & Priorities




